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Energy Absolute is leading the way in Thailand's
fast growing alternative energy industry, maximizing
the best knowledge and in-house technology to really
make a difference.
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Setting up prioritization and action plans.
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improving OHS performance metrics.

Establishment of quantitative targets for
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Hazard identification and assessment of risks and opportunities
Procedure Rev. 6
Effective on 25 Feb 2022
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(HAZARD IDENTIFICATION AND ASSESSMENT OF
RISKS AND OPPORTUNITIES PROCEDURE)
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OHS risk and hazard assessments to identify
what could cause harm in the workplace

Effective on 23 Feb 2021
| ISO Registered.
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Emergency preparedness and response procedure Rev. 2
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Prioritization and integration of action plans
with quantified targets to address those risk

Integration of actions to prepare for and respond to emergency situations.
Evaluation of progress in reducing/preventing health issues/risks against targets.

- : d y . X X PTG 1.7 W)
umﬁmﬂnq?aqmﬂumquLammzaumqﬂ (Risk & Hazard Checkllsts) unuumumuminmdum?mnuulm.nuﬂﬂu
whd 112
19997 ... UFEMNASULEANE 411 uvnTu..........Energy Absolute Plc L ISR g
Suvinadnm Anmef ussnumaumssndivendlulinn Date of Analysis and review planing............ 11 (818U 2664, 1] ARl 2021 TR
Sy I it 11 000 2564,
Action Risk & Hazard Checklists Impact Remark i Athmitss Hami g
Will be occur Tlsa uadurg fadiain
nszuaunng SG filter press AN SG filter press
Lalwesen sl i sl
. : - e o ¥ 2 = 2. - T30 1 TRSGS i pup e AIAHAZOP3
1. mslaudne SG an TK-304A,Bld  SG #lua AananssnuAasTULLNTAULAY nsTLtlsziivaNdassaematin HAZOP 3 -
TK303 #iw pump P-308 —-— = T
AT HAZOP3
N . 3 I, = 3 Y = 2 i o Ravly MM Ry NP b il Meta? it
it L el R TG [ AVAOLP S o TR7 W TR0 i Aurlbiindaniatia  wniasazors
P05 wesiemdohiaa bl




Internal inspections
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Storage Area Report
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Procedures to investigate work-related
injuries, ill health, diseases and incidents.
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OHS training provided to employees

Training & Activities Plan

Program Responsible Plan/Actual Criteria Approved by
Person

Basic Safety in workplace Safety Officer at Jan to Dec New joiner HSE-HO

site

4.2 Basic Safety in workplace Safety Officer at Jan to Dec Contractor HSE-HO
site

43 How to use PPE (Personal Safety Officer at Feb Annually HSE-HO
Protective Equipment) site
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14.5.) nangesmsudrusiu (Public) . Site E[:j:ali 40% woemlnu HSE-HO
[4.6) naname xUasasiud miumtia naduasinndusmy (In house) . Site ﬁgdi’ali’ Ta= 1 A58 HSE-HO
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OHS criteria introduced in procurement and contractual
requirements.
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1.  Job safety analysis - Pass
2. Weather during work : no thunder, inclement weather - Pass

3. Hazardous substances in the workplace — N/A

EA Groups Safety rule & regulation

1) Prohibit to tease or play in workplace

2) Ware the PPE fits with the job scope

3) Supervisor need to educate their own team for the basic safety




Employee Support Program
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Flexible working hours
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Working time 08.00 17.00 u.
Lunch12.00-13.00 w.
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Working time 09.00 18.00 w.

Lunch 12.00-13.00 w.
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If employee request to change the working hour,
please fill the HR-F0-0002 form.
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Working-from-home arrangem

Work From Home Wahidosidssdnigaws | afianavdnsm Work From Home

M ga EAHR <hrintemalcom@ensrgyabsoluta.co.th>
provide A o

To  “"roppornb” <noppom.b@energyabsolute,co.th>, "supakorns™ <supakorm.s@energyabsolute co.th=>, "jirawuti”

<jirawrut.i@energyabsolute.co.th>, "wuttiphank” <wuttiphan.b@energyabseolute.co.th>, "dhatinonp”
<chatinon.p@energyabsalute.co.th>, "paraphans” <parephan.s@energyabsolute.co.th>, “nawiny”
1 the Google Account e e s
. <sasithorn.b@energyabsaluts.co.th>, "prompormr” <prompom.r@energyabsolute.co.th>, "aunchisak”
<zunchisa.k@energysbsolute.co.th=, “thidaratk” <thidarstk@energyabsolute, co.th=, “jetpresyat”
<jatpreeya.t@energyabsolute.co.th>, "sutapornm” <sutaporn.mi@energyabselute.co.th>, "kananonw”

M anua I to ed u Cate Chmnanom v @entrgyabeslute c.th >, “ssnaaneat’ <sansares t@energyabsoite.co th=, namthichab”
<nanthicha.bEenergyabsclute.co.ch>, "tharyawatk” <thanyewat k@=nergysbsolute.co.th™, "paphatchakonm®
<paphatchakon.m@energyabsolute.co.th>, "chanudomm" <chanudom.m@energyabsolute.co.th>, "wanswadp”
<wanswad.p@energyabssluts.co.th>, "jeeraphank” <jesraphan.k@energyabsolute.co.th>, "noppadons"”
<noppadon. s@energyabsolute.co.th>, “anuchitn® <anuchit.n@energyabsolute.co.th>, "sittipongs”

e l I I p Oye e O n e CO- <sittipomg.s@energyabsclute.co.th>, "kritn™ <krit.n@energyabsolute.co.th>, "chaivapongseal”
<chaiyapongse.|@energyabsolute.co.th>, “raksits" <raksit.s@energyabsolute.co.th>, “nataphongb”
<nataphong.b@energyabsolute.co.th>, "akkarakritc” <akkarakrit.c@energyabsolute.co.th>, "kitsanapangr”

M M <kitsanapong. r@energyabsolute.co.th>, "piyawatp” <piyawat. p@energyabsclute.co.th>, "nitinais"

working online tools e g v oo S s
<narisa.s@energyabsolute.co.th>, "chareta” =charet.a@energyabsolute.co.th>, "sutheps" <suthep.s@energyabsclute.co.th=, "nons"
<non.s@energyabsoluts,co.th>, “chanmathat” <chanmetha.t@ensrgyabsolute.co.th>, "sarunc®

. . <sarun.c@energyabsoclute.co.th>, "voradetb” <voradet.b@energyabsolute.co.th>, "ancthaia” <anothai.a@energyabsclute.co.th>, "narest"
2 W F H S urviva I k its ~nares t@energysbaolute.cothe . “tesrapholi <teeraphal.eBencroyshsolute co.tha, “narudo
. <narudol.t@energyabsolute.co.th>, "methaj” <metha.j@energyabsclute.co.th>, "saranakornc”
<saranakom.c@energyabsolute, co.th>, "preechai” <preecha.i@energyabsolute.co.ch>, "montris”
“<montri.s@enargyabsolute.co.th>, "suradeth;” <suradeth.j®energyabsclute.co.th>, "napatk™
3 W k F H < ki enetgyabeahibe oo e SHattepelcs <t ey bechite, ot e
. O r ro I I I O I I I e <nuntiya.c@energyabsolute.co.th>, "phutthaporns” <phutthaporn.s@energyabsoluts.co.th>, "chananthoma”

<chananthorm.a@energyabsolute.co.th>, "urarats® <urarat.s@energyabsolute.co.th>
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Employee who admitted in hospital or got maternity or would like to have childcare or
got accidental, employee need to inform their line manager or Human Resource
Department. Line Manager & HR will provide gift basket as details below :

Employee below 6 level limitto 1,000 THB
Employee level 7-9 limit to 2,000 THB
Employee level 10 and above limit to 3,000 THB
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Breast-feeding/lactation facili
benefits
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Paid family or care leave beyo
parental leave
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